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The History Department’s standard teaching load is five quarter courses per academic year. In 
the past, the department has discussed and rejected general reductions in teaching loads in order 
to make time available for research, instead favoring the practice of granting limited and targeted 
course relief. Course releases may be granted for the following purposes: 
 
1. Agreements made at time of hiring or retention, typically for specific numbers of course 
releases to be taken during designated periods. 
 
2. Course releases in connection with major administrative responsibilities for the department: 
Associate Department Head, two courses; Director of Graduate Studies, two courses; Director of 
Undergraduate Studies, two courses. 
 
3. In connection with the teaching of world history surveys (HIST 104/105/106), one course 
release in each of the first two years in which a given course is taught, for a total possible 
reduction of two courses. This arrangement obtains only for the world history survey, not for the 
other surveys. The development of a world history survey course is generally acknowledged by 
members of the department to require substantially more work than that of other surveys, since 
much of the material will fall outside any individual faculty member’s field of specialization. 
Staffing these courses is a chronic problem, and this incentive supports faculty willing to take on 
that extra burden. 
 
4. In connection with other lower-division surveys, one-half course release for teaching a section 
in addition to other course duties, for each time this is done. Maximum of one-half course off for 
any single iteration of a course. (That is, one must teach a survey twice, taking a section each 
time, to qualify for a one-course release.) 
 
5. In connection with sabbaticals, the department provides one course release, to be taken either 
in the term immediately before a sabbatical or any quarter after a sabbatical. This policy was 
established by departmental vote in May 2004. Limited and targeted course relief combined with 
a sabbatical period supports faculty research effectively and at a relatively modest cost. This 
policy applies to all faculty whose normal course load is five courses. Faculty are not exempt 
from service obligations during the term when the course release is taken. 
 
6. Policy on course releases for partial sabbaticals: a one-term sabbatical provides for a two-
course release; a two-term sabbatical provides for a four-course release. This policy applies to all 
faculty whose normal course load is five courses. 
 
7. Course releases resulting from teaching or administrative service in other units at the 
university (for example, headships of programs and directorships of research centers) will be 
worked out case by case between the history Department Head, the Head of the relevant unit, and 
the CAS Dean. 
 



8. Other individual buyouts typically provide a one-course release. Examples: Oregon 
Humanities Center research fellowship; one-term assignment teaching abroad. 
 
9. Course releases may also be arranged through buyouts with funds provided by external grants. 
Part-year grants will be handled on the model of sabbaticals: for a one-term grant, two courses; 
for a two-term grant, four courses. 
 
10. At the department head’s discretion, to be used sparingly and only in unusual circumstances.  


