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I. Overview of the Social Sciences 
 
Social sciences provide an analytical approach to society – in particular, societal 
problems. As a result, faculty and students in the social sciences often focus on issues 
that are controversial – i.e. racism, international conflict and war, ethnic strife. The 
scientific inquiry into societal problems is often difficult, as such topics are not easily 
assimilated into a laboratory or controlled experiment, or even measurable by a survey 
question. Often, social scientists are intrigued by truly elusive phenenomena – things that 
doesn’t happen – such as the nonvoting or treaty noncompliance. The student majoring in 
the social sciences emerges with the ability to assess various different viewpoints on even 
controversial issues, to provide and analyze information on these issues, and enhance the 
prospects of arriving at a constructive solution to a policy dilemma. These abilities allow 
students to “make a difference” in whatever career they choose and become responsible, 
informed citizens as well.  

 
II. Organizational Structure  
 
The division of social sciences within the College of Arts and Sciences consists of 6 
departments and 6 interdisciplinary programs, each led by a Department Head or 
Program Director who is responsible for the budget, course scheduling, faculty review, 
and compliance with CAS and University policies. The social sciences division also 
includes the Social Science Instructional Laboratory and Social Science Data Services 
which assist faculty and students throughout the University. Using 04-05 ORM data, this 
division encompasses 104 tenure-related faculty (17.7% of UO), 2,571 majors (19.9% of 
UO), and 1,170 degrees (29.7% of UO).  
 
In addition to their work in their department or program, faculty members participate in a 
number of centers and institutes, such the Center for Asian and Pacific Studies (CAPS), 
the Institute for Cognitive and Decision Sciences, the Center for the Study of Women in 
Society (CSWS), and the proposed Center for Race, Ethnicity, and Sexuality (CRESS).  
Many faculty members also participate in degree programs outside the division (e.g. 
Russian and East European Studies). 
 
 
 



Social Science Departments: 
 
Anthropology  History 
Economics  Political Science 
Geography  Sociology 
 
Social Science Programs: 
 
Environmental Studies International Studies 
Ethnic Studies   Latin American Studies 
European Studies  Women’s & Gender Studies 
 
III. History of Diversity Efforts 
 
Faculty Development:  Departments and programs in the social sciences have worked to 
develop a more diverse faculty, and much progress has been made. At present, 82% of 
the tenure-related faculty in the social sciences are White/Non-Hispanic, compared with 
80% of the whole faculty of the College.  Of the faculty who do not report themselves as 
White/Non-Hispanic, 4% identify themselves as Asian, 5% indicate that they are 
Hispanic, 1% indicate that they are African American, and 4% indicate one of the other 
racial/ethnic categories.  Five percent of faculty declined to respond.  Thirty-five percent 
of social science faculty are female, compared with the overall College faculty, which has 
33% female members.   
 
Efforts in the social sciences to recruit and retain faculty of color is on going.  This effort 
typically involves three components.  First, in conjunction with curricular developments, 
departments have often opened positions that contribute to fostering diversity within 
academic programs and a more diverse faculty.  As a recent example, the Department of 
Political Science and the Ethnic Studies program committed in 2006 to a joint search in 
“Racial Politics,” and this search resulted in the successful hire of a person of color this 
year.  Second, departments and programs have advertised positions widely and followed 
the affirmative action guidelines to maximize the diversity of search pools and to make 
sure that all qualified applicants are carefully considered.  Third, departments have also 
worked to offer the competitive salaries and research support to candidates selected for 
positions.  Such searches often rely on the Minority Recruitment Program funds provided 
by the Provost’s Office.  These funds have made a significant impact on the ability of 
social science departments and programs to successfully recruit faculty of color. 
 
Retention of these faculty members remains a serious difficulty.  For example, the 
History Department has hired two persons of color to teach African-American history 
over the last decade, but both of these faculty members have been recruited away by 
larger universities. The Ethnic Studies Studies program has had an even greater turnover 
of faculty of color. While reasons for such departures are complex, three significant 
factors are: 1) limited diversity in the Eugene community; 2) the relatively low salaries 
and limited research support provided to faculty after the first several years at the 



University; and, 3)  limited opportunities for dual career hiring at the university and in the 
wider Eugene-Springfield area.  
 
Curricular Development:  Social science departments and programs have made greater 
effort to include courses and course content that center on questions of diversity.  All but 
three offer courses that satisfy the Multicultural Requirement. Courses in the social 
sciences constitute a large portion of all such university courses that satisfy this 
requirement:  Social sciences courses make up 55% of all courses that satisfy the 
“American Cultures” category, 48% of all courses that satisfy the “Identity, Plurality, and 
Tolerance” category, and 3), and 46% of all courses that satisfy the “International 
Cultures” category. 
 
Two interdisciplinary programs, Ethnic Studies, Women’s & Gender Studies have been 
created and expanded with social sciences division of the College of Arts and Sciences: 
 
The Ethnic Studies Program is devoted to a rigorous, critical interrogation of 
constructions of race and ethnicity, focusing on the ways they have changed over time, 
their relationships to power and inequality, and their intersections with changing 
structures of class, gender, and sexuality within the U.S. and other societies. Students 
may earn a major, certificate, or minor in Ethnic Studies. A primary goal of the program 
is to encourage students to become more aware of the ethnic and culture-based 
dimensions and applications of their particular major fields.  
 
The Women's and Gender Studies Program offers students an interdisciplinary 
curriculum that focuses on the diverse experiences of women in both national and 
international contexts. The program also examines the meaning of gender as a socially 
constructed category that shapes personal identities, beliefs, opportunities, and behaviors. 
The wide range of classes explores the intersections of gender, race, class, and sexuality; 
the institutional structures that have an impact on women's and men's lives; and the broad 
range of feminist theory that seeks to explain and influence women's status in society. 
Among the areas of emphasis in the Women's and Gender Studies program are gender 
and sexuality, third world feminism, cultural representation and literature, women and 
labor, feminist theory, critical race feminism, immigration and citizenship, and social 
activism.  
  
 
 
 
 
 
 
 
 
 
 
 



Part II 
 
The following plan outlines the ongoing and future activities of these units, directed at 
meeting the University’s diversity mission.  Given the size and variety of departments 
and programs in the social sciences, this plan will provide representative examples of the 
types of current or planned initiatives. 

 
I. Developing a Culturally Responsive Community 
 
Sociology: This department plans to set aside $1000 a year to fund speakers (a speakers’ 
series) in the area of race/ethnicity, gender, and inequality.  Some of these speakers 
should appeal to our undergraduates. In addition to setting aside money for 
speakers, certain courses could require undergraduate students to attend or give extra 
credit to those who attend and write a short report on these lectures. 

 
Asian Studies: This program is committed to expanding the offerings of its new course 
titled “What is Asia?” This course introduces new aspects of the variety of perceptions of 
Asia in different disciplines and different locations of the globe and was created to 
strengthen the theoretical basis for the analysis of current academic discussions on topics 
such as the challenges of globalization, changes in historiography, regional politics, and 
transnational exchange. 
 
Women’s and Gender Studies:  This program plans to establish a track of study in 
WGS that centers the intersection of gender with race/ethnicity and transnational studies.  
In addition, the program is in conversation with Ethnic Studies about developing a joint 
Master’s program in intersections of race, gender, sexuality, and class, a program of 
study that would also contribute substantially to further enhancing the intellectual climate 
with graduate students and pull two very dynamic scholarly units together.  The joint 
Master’s program would bring in more students who might come from underrepresented 
groups, and therefore contribute to expanding and filling the pipeline; it would develop 
stronger campus infrastructure for students of color; it would attract more faculty 
applicants from underrepresented groups who might be interested in teaching in such a 
program and thus build critical mass at UO; it would demand the creation of new classes 
that might contribute to developing a culturally responsive community and to improving 
campus climate.  This MA program would require a commitment of resources that would 
be directed at the specific goals of the diversity plan to recruit and retain faculty from 
underrepresented groups—we would expect more faculty lines be committed to this 
program.  This interdisciplinary program has also proposed a new minor in Queer 
Studies, which would require a modest influx of new funds. 
 
II. Improving Campus Climate 

 
History: This department recently sponsored two one-year visiting assistant 
professorships in African-American history, funded jointly by History and the Office of 
Institutional Equity and Diversity.  These junior scholars enabled the department to 



maintain the diversity of its curriculum, and their presence on campus has contributed to 
the critical mass that is central to the diversity plan’s goals.  At the same time, the 
department's support for the professional development of these junior scholars has 
contributed to filling the pipeline for minority scholars in academia at large. History 
proposes converting this two-year experiment with visiting assistant professors in 
African-American history into an ongoing postdoctoral fellowship.  This would be a cost-
effective, high-impact way to help recruit future UO faculty members.  It would 
demonstrate the university’s seriousness about mentoring and hiring faculty of color in a 
nationally visible way.   
 
Sociology: The department will maintain and further develop its numerous courses that 
directly relate to diversity (race/class/gender).  Social Inequality (Soc 207); America’s 
People (Soc 305); Race, Class, and Ethnic Groups (Soc 345); Sociology of Women (Soc 
355); Sociology of Race Relations (Soc 445/545); Social Stratification (Soc 451/551); 
Issues in the Sociology of Gender (Soc 455/555); Feminist Theory (Soc 456/556); and 
several topics classes at the graduate level. 

 
III. Building Critical Mass  
 
The following departments have made recent advances in the minority hiring or 
anticipate such a hire in the near future: 

 
Sociology: In terms of racial/ethnic diversity, two faculty members are Chinese 
Americans, one is Japanese American, and one is Hispanic American. Therefore, at the 
present time 22% of Sociology’s faculty members are in the protected classification of 
minorities, whereas 78% of its faculty is white non-Hispanic. The American Sociological 
Association website lists data for faculty in graduate departments by race for the 2000-
2001 academic year.  For faculty at such universities, 84% of the faculty members are 
white and less than one percent is not classified.  
 
Political Science: During the 2006-07 academic year, Political Science has hired three 
persons of color, in the fields of Latin American Politics, Asian Politics, and Racial 
Politics. The latter is a joint appointment with the Ethnic Studies Program. Although this 
department has made numerous offers to applicants of color in the past, these new faculty 
are the first faculty of color to join the department in over a decade. 
 
Ethnic Studies and Women's & Gender Studies, with assistance from the CAS Dean's 
Office, successfully pooled their resources in 2006 to fund a new joint position for the 
partner of a recent hire - a successful use of the university's new Dual Career policy, 
which secured two new faculty of color in the College of Arts and Sciences. 
 
In addition, two interdisciplinary programs, (Ethnic Studies and International Studies) 
are currently seeking departmental status. One of the primary reasons for this change in 
status is the resultant ability to make personnel decisions entirely within the 
interdisciplinary field; that is, the tenure home for faculty would be in Ethnic Studies or 
International Studies, rather than in a regular department, as is currently the case. This 



departmentalization requires a sufficient number of tenured faculty in order to make the 
appropriate decisions on tenure and promotion, and we are slowly building in these areas.  

 
IV. Expanding & Filling the Pipeline 

 
Economics: In the past summer, the Economics department began a week-long day camp 
program for local low-income 9th graders. The goal was to give local low SES middle 
school students a taste of college life, and some information about how to prepare and 
pay for college.  Springfield Middle School, the lowest SES middle school in the local 
area, helped to identify bright kids from low SES families who they thought were not on 
track for college, but who could succeed with some encouragement.  A significant 
fraction of the Economics faculty participated by volunteering to teach hour-long 
sessions on various topics.  The department was assisted graduate and undergraduate 
students in teaching, supervising and mentoring.  A camp website is can be found at 
http://economics.uoregon.edu/summer/.  The department plans to continue this program 
into the future and is in the process of helping other departments to start up similar 
programs.  In particular, they have had conversations with people from Psychology, 
Math, Environmental Studies, PPPM, and Physics about jointly hosting a similar week-
long program.  The department has coordinated with these departments and has 
tentatively planned to have 10th grade students who enrolled in its program last year to 
sign up for the programs of other departments in the coming summer.  In the meantime, 
Economics plans to host a new group of  9th graders for the Economics summer camp.  
The CAS Dean’s Office has already committed $3,000 to this effort. 
 
Ethnic Studies/Women’s & Gender Studies:  
The Future for Minority Studies Project-Junior Scholars Caucus began this year, 
providing both graduate student Research Grants and Travel Grants for graduate students. 
The CAS Dean’s Office has contributed $6,000 to this program.   
 
Sociology: The department plans encourages students who do internships to participate in 
placements that focused on diversity or diversity type initiatives.  For example, ASPIRE 
(Access to Student Assistance Programs in Reach of Everyone): "The ASPIRE volunteer 
advisor program assists high school counselors to help students overcome barriers to 
education beyond high school. The program trains volunteers to work one-on-one with 
students who need encouragement, information, and technical assistance to reach their 
post-high school goals. Activities include academic preparation, scholarship search and 
application, career exploration, and college selection." For more info, see 
http://www.ocf1.org/grant_programs/special_aspire.html . 

 
International Studies Program: Explore Diversity Scholarships Funded by Summer 
Session Dividends: One of the key structural barriers to diversity is the cost of gaining 
international experience in the form of study abroad, or more ideally, internship work.  
These are expensive undertakings.  The financial, opportunity, and other costs can 
preclude participation by students of color and those from economically disadvantaged 
backgrounds.  Internships in the international arena, arguably the best way to break the 
Catch-22 of needing international work experience in order to gain international 



employment, are usually unpaid, and because of the cost of travel and sustaining oneself 
in a city on another continent, are de facto the domain of a cultural and economic elite 
(on this point, see the January 2007 David Graeber article in Harper's, "Army of 
Altruists"). As a unit, ISP seeks to address this inequity by exploring the possibility of 
devoting a regular fraction of summer session dividends (2 to 5%, to be determined) to 
fund one or more scholarships to help students from disadvantaged backgrounds 
undertake international study or internship.  ISP will explore the appropriate size and 
number of these scholarships; affordability, or how to maximize the benefits of summer 
session funds; how we will define "disadvantage" (in terms of ethno-racial or other 
cultural identity, in terms of socio-economic status, in terms of first-generation in family 
to attend college, other or some combination of these criteria).  The program hopes to 
have these explorations completed and a draft program in place by summer 2007. 

 
Anthropology: Undergraduate Education Recruitment 
With the goal of attracting more majors and students from underrepresented groups, 
especially from the local Native American and Latino communities, this department will 
develop a plan for visiting selected high schools and college fairs, and presenting at 
meetings for college-bound seniors and for freshman from underrepresented groups. 
They will coordinate this with other appropriate departments and with Admissions (while 
exploring funding options). The department plans to participate in UO Foreign Language 
and International Studies Day and build active institutional links with the Office of 
Minority Affairs, CODAC, Office of Undergraduate Admissions, and Future of Minority 
Studies (FMS, a national consortium).  

 
V. Developing and Strengthening Community Linkages 

 
Geography: Recruitment of students for the summer geographic education program for 
K-12 teachers will continue to target educators from diverse school districts by using the 
extensive network of teachers who have completed or are enrolled in the Advanced 
Placement Human Geography course, the EDGE website, program brochures and 
personal letters to principals, and school visits. The department will continue to play a 
leading role in the community, region, and state’s annual Geography Awareness Week 
activities.  These activities include faculty and student presentations in middle and high 
schools in our area that are culturally diverse and helping coordinate National Geography 
Bees at local middle schools.  Schools with low socio-economic indicators are specially 
targeted for these activities.    

 
Anthropology: With the goal of increasing the visibility of faculty research foci, many of 
which encompass diversity, the department will publicize their colloquia series in a more 
timely manner and to wider audiences where appropriate, e.g., list serves such as Ethnic 
Studies, Folklore, CSWS, Center for Race, Ethnicity and Sexuality, area studies 
programs, Inside Oregon, Humanities Center Newsletter, plus off campus via the Eugene 
Weekly, Register Guard, and radio shows. The department also plans to make better use 
of the Museum of Natural and Cultural History as an interface between the department, 
the university, and the community. 

 



 
VI. Developing and Reinforcing Diversity Infrastructure 

 
Geography: If funding can be secured, the InfoGraphics Lab will create, publish, and 
disseminate a campus map showing the locations of support services and other 
information for disabled students. Assistant Professor Amy Lobben has research interests 
in developing maps and geospatial tools for the blind.  She currently has an NSF-funded 
project to develop such maps.  She is using the UO campus and downtown Eugene as test 
sites.  In the future, the department hopes to build on this work to develop functional 
maps for blind students and disseminate them widely on campus and in the community. 
 
International Studies: Online Journal as Venue to Highlight Diversity Issues: ISP is 
currently playing a leading role in the development of a new online journal for 
international and areas studies scholarship, with two ISP core faculty serving as Co-
Managing Editors of InterNationality: A Journal of Global and Area Studies.  The 
inaugural issue of this journal (funded by a CAS Program Grant), expected in Spring 
2007, will focus on citizenship, immigration and identity issues. In all issues, 
InterNationality will draw national and international attention to the UO as a node for 
cross-cultural and interdisciplinary scholarship, much of which will enhance our 
reputation as an intellectual community that takes issues of diversity seriously.  
InterNationality will work closely with colleagues and units across campus, welcoming 
future special issues that highlight issues of diversity in global and cross-cultural 
perspective (for example, the department would welcome submission of the results of the 
best research funded by CODAC scholarships). The CAS Dean’s Office already has 
committed $5,000 to this effort. 
 
International Studies: Assist Center for Indigenous Cultural Survival (CICS) in 
Transition to New Leadership: CICS, long closely associated with our program, is 
undergoing an unfortunate and unexpected transition to new leadership.  This Center has 
been an important focal point for students of Native American background, as well as for 
students of international indigenous heritage.  ISP will continue to work with the 
Graduate School and others to ensure a successful transition to new leadership of CICS.  
ISP hopes that this will result in steadying, and invigorating, a locus of support and 
intellectual community for recruiting students of indigenous origin from the US and 
globally, who will continue to enrich the intellectual community of International Studies. 
 


